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ON THE MOBILITY OF THE ROMANIAN WORK FORCE WITHIN THE EUROPEAN ECONOMIC SPACE. OPPORTUNITIES, CAUSES, CONSEQUENCES 
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Abstract:  The adhesion of Romania on the 1st of January 2007 to the European Union opens legal paths of employing local work force. The adhesion and the economic integration assures one of the fundamental rights guaranteed by the communitarian legislation, meaning the free circulation of the work force within EES (European Economic Space), a right assured from the very creation of the European Community, since 1957. All these rights are not granted on the first day when a state becomes member of the European Union. There is a period of transition, in this respect, after the adhesion, which lasts up to a few years, for the free circulation of the workers, a period set by each EU member. Taking into consideration all these rights, the new EES citizens are drawn by the possibilities and the opportunities that give them the right to freely work on EU territory. This is also the case of our country. The phenomenon of work force migration into EU countries and not only, has started a few years before the adhesion. There are multiple causes for this phenomenon, but most of them have as starting point Romania’s economic situation after 1989, which did neither offer many chances of employment, nor chances to earn enough, so as to lead a decent life. The work force mobility within the EES cannot only have advantages but also disadvantages. The latter can actually be regarded as opportunity cost. 
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