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Abstract: The present work is overwiewing, as said, the perssonel fluctuation in direct relation with with the production models .There have been presented four basic of evolative (in time) models of production against the perssonel fluctuation. The perssonel fluctuation can be positive or negative as well as economical environment is positive or negative.Therefore, it has been defined an complex and extended economical cycle , based on the theree natural stages (recession, stagnation, growing). Under condition of precedention.The fluctuation can be positive when hiaring is necessary or negative when perssonel is to be fired.It has been identified the employment costs as well as the costs involved by hiring. Fluctuation measurement is evaluated by two elements :rate of losses and stability index.

Keywords: human resources, environment 










179






























































































































































































































































































































































