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Factori ce determină satisfacţia muncii şi devotamentul faţă de firma angajatoare - Model reprezentativ pentru studenţii facultăţii de constructii de maşini din Cluj-Napoca
determinants for work satisfaction and the loyalty of the employees – a reprezentative model for the students of the Faculty of Machines Building in cluj-napoca
Lect.dr.ing. Violeta FIRESCU
Universitatea Tehnică din Cluj-Napoca
Abstract: The paper presents in the first part the results of a study accomplished at the Faculty of Machines Building, Technical University of Cluj-Napoca, with the aim of determining the most important aspects related to the satisfaction of work and the loyalty of the employees. Most students have appreciated as very important in work’s satisfaction: the communication at the workplace, the emotional climate and the possibility to propose the improvement of work. Moreover, most students have appreciated that the satisfaction of work and the harmony of the future workplace would motivate them a lot in being devoted to the company. The paper presents in the second part the results of the SPSS linear regression analysis, a model that estimates the determinants for the loyalty of students. 
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