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CUNOSTINTE + TALENT(?)

MANAGERIAL INTELLIGENCE

KNOWLEDGE + TALENT(?)

Intr-o prima variantd de elaborare a acestui
editorial, m-am géindit sd asociez activitatea
manageriald la mixtura constituitd din ,,atitudini si
aptitudini”. Ulterior, am apreciat ca aria semantica
a conceptului de ,,cunostinte” depaseste conturul
de semnificatie al atitudinilor si, in ultima instanta
chiar genereaza atitudini. Pe de altd parte,
»talentul” include aptitudinile si le materializeaza.
De fapt, asa cum aratam in editorialele anterioare,
activitatea manageriala a evoluat, din punct de
vedere istoric, de la autoritarism, la ceea ce numim
astizi leadership si, actualmente, are ca si
platformd de condensare ,cunostintele”. Eu
apreciez, cd toate cele trei aspecte enumerate, se
regédsesc si astdzi in activitatea managerilor dar, s-
au schimbat ponderile lor in cadrul ansamblului
numit management, in favoarea cunostintelor. in
ceea ce priveste aptitudinile sau talentul, apreciez
ca si aici se consuma o geneza care are ca $i punct
de plecare tot cunostintele. Eu cred, ca la inceputul
evolutiei umane, omul se recunostea ca un produs
al naturii care, nu numai ca il generase dar i
furniza si mijloacele de existentd. Aptitudinile sale
erau, deci, in stricta legatura cu functionarea naturii
si, ca atare, natura ii oferea omului un model de
existentd si dezvoltare. In simturile si constiinta
umana se acumulau, asadar, modalitati si proceduri
functionale ale naturii care 1i furnizau omului atat
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While elaborating the first draft of this
editorial, I considered associating the managerial
activity with the mix of “attitudes and skills”.
Afterwards, I thought that the semantic area of
the concept of "knowledge" goes beyond the
significance of attitudes and, ultimately, even
generates attitudes. On the other hand, "talent"
includes skills and materializes them. In fact, as
we have shown in previous editorials, the
managerial activity has historically evolved from
authoritarianism to what we are calling today
leadership, and currently has “knowledge" as a
condensation platform. I believe that all three
aspects mentioned are still found in the activity
of managers, but their weight has changed in the
assembly called management, in favour of
knowledge. In terms of skills or talent, I consider
that also here we can speak about a genesis that
has as its starting point the knowledge. I believe
that at the beginning of human evolution, man
was recognized as a product of nature that not
only had generated him but also provided him
with the means of support. His skills were
therefore strictly related to the functioning of
nature and, as such, nature offered man a model
of existence and development. Therefore, the
human senses and consciousness accumulated
functional modes and procedures of nature that
provided the human being with both skills and
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aptitudini cat si atitudini. in momentul in care omul
si-a constientizat propriul sine si capabilititile de
care dispune, pe fundalul aptitudinilor preluate
inconstient de la naturd, s-au conturat atitudini care
se refereau la conexiunea sa cu natura, la modul in
care se putea eficientiza relatia sa cu mediul care
l-a generat. Adica, ansamblul om-natura, integrat
initial, s-a transformat intr-un binom, iar o parte
din reflexele existentiale dobandite prin geneza, s-a
consacrat, acum, relatiei dintre cele doud
componente ale binomului. Cu alte cuvinte, partea
dobandita inconstient prin genezd, a devenit
aptitudine, iar partea dedicatd raportului cu natura
a devenit atitudine.

Dupa opinia mea, aptitudinea este o
acumulare inconstientd a unor caracteristici si
elemente de comportament asimilate inconstient si
care decurg din experienta individuala. De
exemplu, un om care a triit intr-un mediu inchis nu
are cum sa posede calitdti de socializare decat daca
si-a constientizat acest handicap si vrea sa-1
corecteze. Dar, atunci, el instrumenteazi o
atitudine de corectie si nu di exprimare unei
aptitudini preexistente. Aptitudinea sa, in acest caz,
este izolarea. Cu alte cuvinte, atunci cand vorbim
de aptitudini, dupad opinia mea, vorbim de o
cunoastere dobanditd inconstient din patrimoniul
experientelor de viati traversate. In aceastd
viziune, si aptitudinea este o manifestare a
cunoasterii trecute, asimilata, insd, inconstient ca si
o stare de fapt a realitatii. Cu aceastd logica rezulta
cd, si atitudinea si aptitudinea, sunt efecte ale
cunoagterii formale sau informale, prima fiind un
instrument de operare curent, iar a doua, fiind un
suport construit in trecut pe baza experientei
individuale si avand semnificatia unui standard de
operare. Asadar, atitudinea fard aptitudine este o
explorare a infinitului comportamental, iar
atitudinea fundamentatd pe aptitudine este mai
consistentd, este mai focusatd si cu un potential
sporit de ancorare in realitate. Cam 1n aceasta zona,
se pozitioneaza talentul ce devine si mai vizibil
cand se bucurd de recunoastere sociala, care, de
fapt, il certifica si, implicit, 1l incadreazd ,,in
spiritul epocii”. Aici se deschide o alta problema.
Existd manifestdri de talent perene in artd, in

attitudes. When the human being became aware
of their own self and their capabilities, on the
backdrop of skills unconsciously taken from
nature, attitudes have been shaped about their
connection with nature, about how to make the
relationship with the environment that generated
them more efficient. That is, the originally
integrated human-nature ensemble has turned
into a binomial, and some of the existential
reflexes acquired through genesis have now
become dedicated to the relationship between the
two components of the binomial. In other words,
the part acquired unconsciously through genesis
became a skill, and the part devoted to the
relationship with nature became an attitude.

In my opinion, the skill is an unconscious
accumulation of unconsciously assimilated
characteristics and behavioural elements that
arise from individual experience. For example, a
person who has lived in a closed environment
cannot have social skills unless they realize their
disability and want to correct it. But, then, they
enforces a corrective attitude and do not express
a pre-existing skill. Their skill, in this case, is
isolation. In other words, when we talk about
skills, in my opinion, we are talking about a
knowledge acquired unconsciously from the
heritage of the life experiences. In this vision,
skills are also a manifestation of past knowledge,
assimilated, however, unconsciously to a matter
of reality. With this logic it follows that both
attitude and skills are the effects of formal or
informal knowledge, the first being a current
operating tool, and the second being a built-in
support based on past individual experience and
having the meaning of an operating standard. So,
attitude without skill is an exploration of the
infinite behaviour, while attitude based on skill is
more consistent, more focused and with an
increased potential for anchoring in reality.
Somewhere in this area, we can place the talent,
which becomes more visible when it enjoys
social recognition, which in fact certifies it and
implicitly places it "in the spirit of the age." Here
is another problem. There are perennial talents in
art, music, poetry, but there are also talents that
are specific to “an era”. 1 believe that the
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muzicd, In poezie, dar existd si talente care sunt
specifice ,,unei epoci”. Cred ca, talentul managerial
este propriu epocii noastre pe care am numit-o
pani la un punct, epoca industriala, iar mai apoi,
postindustriald si, azi, Intilnim, tot mai des,
termenul, elaborat in maniera informationala, de
nindustrie 4.0”. Sa sedimentdm pana aici faptul, ca
aptitudinea este cultivata prin ,,fotografierea”
realitatii si introducerea acestei ,fotografii” in
subliminal.

in consecinta, la inceputul evolutiei, omul s-a
incadrat in naturd, apoi in etapa urmatoare, a
devenit o parte distinctd a naturii. A urmat, in
continuare, o etapa de ,,arogantd” in care omul ,,a
luptat contra naturii” si, in sfarsit, azi, incercdm sa
ne situdm ntr-un echilibru cu natura prin conceptul
de ,,sustenabilitate”. Toate aceste stiri au fost
receptionate de mentalul uman si, pe suportul lor,
au fost construite atitudini. Eu cred ca, la nivelul
unei generatii, aptitudinile reprezintd un fundament
preluat de la generatiile anterioare, iar atitudinile,
reprezintd modul specific de actiune in realitatea
curentd, care sublimeaza aptitudinile acumulate in
solutii compatibile cu diversitatea contextuala. Pe
de alta parte, atitudinile actuale se vor regisi in
aptitudinile generatiilor viitoare intr-o dinamica
sugeratd oarecum de imaginea ,,coloanei fara de
sfarsit” a lui Brancusi unde, fiecare concentratie de
esente expandeazd 1in realitate pentru a crea,
ulterior, o alta platforma de esente ce aduce, in
noua platforma, realizérile ultimei etape de
evolutie. Cu alte cuvinte, atitudinile de azi pot sa
devini aptitudinile de méine. Dacd am exemplifica
aceastd evolutie, in etapa actuald, atunci
urmitoarea ,,platforma de esente” din coloana lui
Bréancusi, ar integra, cu siguranti, elemente de
informatica.

Sa vorbesti despre inteligentd mi se pare de
doua ori dificil. O dificultate rezultd din situatia ca
a emite judecati in acest domeniu cu o dinamica
deosebitd a criteriilor de evaluare este riscant,
deoarece argumente din viitor pot infirma ceea ce
azi pare normal. A doua dificultate, vizeaza
amploarea domeniului care, cred eu, se masoara la
dimensiunea infinitului.
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managerial talent is specific to our own age,
which we have called, to a certain extent, the
industrial age, and later on, the post-industrial
age, and today, we encounter, more and more
often, the term, elaborated in an informational
manner, the "4.0 industry". Let us keep in mind
the fact that the skill is cultivated by
"photographing" reality and introducing this
"photograph" into the subliminal.

Consequently, at the beginning of evolution,
man fit into nature, then in the next stage, he
became a distinct part of nature. This was
followed by a stage of "arrogance" in which man
"fought against nature" and finally, today, we are
trying to find a balance between ourselves and
nature through the concept of "sustainability".
All these states have been perceived by the
human mind and, based on them, attitudes have
been built. 1 believe that at the level of a
generation, skills are a foundation taken from
previous generations, and attitudes are the
specific way of action in the current reality that
sublimates the skills accumulated in solutions
compatible with the contextual diversity. On the
other hand, present attitudes will be found in the
skills of future generations in a dynamics
somehow suggested by the image of Brancusi's
"endless column", where each concentration of
essences actually expands to later create another
essences platform that bring, in the new platform,
the achievements of the last evolution stage. In
other words, today's attitudes can become the
skills of tomorrow. If we were to illustrate this
evolution at present stage, then the next
"platform of essences" in Brancusi's column
would surely integrate elements of computer
science.

To speak about intelligence seems to me twice
more difficult. A difficulty arises from the fact that
passing judgments in this area, that has a particular
dynamic of the evaluation criteria, is risky because
arguments in the future could invalidate what today
seems normal. The second difficulty concerns the
extent of the domain which, I believe, is measured
at infinity dimensions.
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Nu am pertinenta de a vorbi despre inteligenta
ca obiect sau subiect al psihologiei. Inteligenta,
cred eu, se manifestd in planul practicii sociale, ca
vector si rezultat al procesului de cunoastere, ca
generator de efecte in existenta fiecaruia dintre noi.
In aceasta ipostaza, criteriile de evaluare ale ei se
divizeaza in raport cu domeniul la care se refera si
se supun specificitatilor acestuia. Numai in aceasta
logicd putem vorbi despre inteligenta tehnica,
inteligentd manageriald, inteligentd economica etc.

Inteligenta are ca suport omul ca individ, dar
si ca fiintd sociald. In acest fel, inteligenta se
reproduce in mod continuu si trece ca o flacira
sacra de la o generatie la alta. Inteligenta
individuald iradiaza voluntar sau involuntar in
mediul social si, numai astfel este validata ca atare.
Inteligenta sociald, la randul ei, este o curbi
infasuratoare care moduleaza existente individuale,
fard a se confunda cu ele, supravietuind, astfel,
sfarsitului biologic al individului.

Existd astdzi un domeniu de activitate care se
bucura, in mod mai mult sau mai putin justificat,
de o mare popularitate: managementul. Dupa mine,
managementul reprezintd, in esentd, o tehnologie
care asociazd Intr-un ansamblu coerent reguli,
proceduri si metode vizand reflectarea, conservarea
si, mai ales, dezvoltarea unor valori, in raport cu un
standard de performanta predeterminat si acceptat
ca atare de catre societate. Aceste valori existd in
toate domeniile de activitate ale omului si ele sunt
validate ca valori sau nonvalori in functie de
convergenta lor cu interesele si necesititile
oamenilor. Cu alte cuvinte, managementul este
prezent peste tot: in industrie, in comert, in arta, in
invatamant, in medicina, in finante etc. Pe de altd
parte, a spune despre management cd este o
»tehnologie” nu este o apreciere subiectiva
tributard paradigmei ingineresti ci, mai degraba
este un mod de gindire modern care asaza toate
activitatile necesare atingerii unor obiective,
intr-un proces cu etape bine conturate si necesitd
resurse bine precizate, ca tipologie si mirime, ce
intra in proces in anumite momente ale desfasurarii
procesului. Cu aceastd viziune ne apropiem foarte
tare de remarca lui E. Deming: ,Dacd nu poti
descrie ceea ce faci ca un proces, tu nu stii ceea ce
ai de facut”.

I do not claim to be talking about
intelligence as an object or subject of
psychology. I believe that intelligence is revealed
by social behaviours, as a vector and result of the
learning process, as a generator of effects in the
existence of each of us. Based on this hypothesis,
its evaluation criteria are divided in relation to
the domain to which it refers and are subject to
its specificities. Only in this logic we can talk
about  technical intelligence, = managerial
intelligence, economic intelligence, etc.

Intelligence supports the human being as an
individual, but also as a social being. In this way,
intelligence reproduces continuously and passes
like a sacred flame from one generation to the
next. Individual intelligence irradiates voluntarily
or involuntarily in the social environment and,
only in this way is validated as such. Social
intelligence, in turn, is an envelope curve that
modulates  individual  existences  without
intermingling with them, thus surviving the
individual's biological end.

There is nowadays a field of activity that
enjoys, more or less righteously, a great deal of
popularity: ~management. In my opinion,
management is essentially a technology that
associates, in a coherent whole, rules, procedures
and methods for reflecting, preserving and, above
all, developing values with respect to a
predetermined and socially accepted performance
standard. These values exist in all areas of human
activity and they are validated as values or non-
values depending on their convergence with
people’s interests and needs. In other words,
management is present everywhere: in industry,
commerce, art, education, medicine, finance, etc.
On the other hand, to say that management is a
"technology" is not a subjective appreciation
tributary to the engineering paradigm, but rather
a modern way of thinking that puts all the
activities necessary to achieve goals in a process
with well-defined stages, a process that requires
well-defined resources, such as typology and
size, that are entering the process at certain times
of the process. With this vision, we are getting
close to E. Deming's remark: "If you can’t
describe what you are doing as a process, you do
not know what you are doing."
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In management, inteligenta inseamna, de cele
mai multe ori, abilitatea de a organiza toate
elementele care contribuie la gestionarea valorilor
din sistemul respectiv, in structuri care si genereze
avantaje pe scara criteriului sau criteriilor de
performantd alese. Asadar, inteligenta manageriala,
cred eu, nu se obiectiveazd, cu precadere, in
descoperirea unor noi elemente ci se centreaza pe
descoperirea combinatiilor optime a unor elemente
existente, adica pe structurarea acestora 1in
gramatici inedite.

Inteligenta manageriala nu este nici tehnica
nici economicé sau, mai curdnd, este si una si alta
si cu alte cateva componente si, a o defini prin una
sau alta din componentele sale, este o eroare.
Inginerul foloseste ca instrument de bagé

matematica, dar el nu este matematician. In
management, evaludrile performantelor si a
valorilor administrate sunt economice, dar

managerul nu este economist. Este tot atdt de mult
economist ca si matematician, ca si psiholog,
informatician, sociolog sau inginer. P. Drucker
marele ,,guru” al managementului mondial, despre
care ,,The Economist” afirma ca este: ,,Cel mai
mare ganditor pe care stiinta managementului l-a
creat vreodatd”, sustinea oarecum surprinzitor
(conform Beatty, J., Lumea in viziunea lui Peter
Drucker, Editura Teora, Bucuresti, 1998): ,,Nu
existd decdt un singur punct asupra caruia eu si

economistii suntem de acord: Eu nu sunt
economist”. Ceva mai devreme, J. Naisbitt,
cunoscutul viitorolog american, ne informa 1in
cartea sa (Megatendinte, Editura Politica,

Bucuresti, 1989) ca: ,Majoritatea managerilor in
functie nu cunosc destule lucruri despre tehnologie
si nu stimuleaza inovatia”. S& nu uitdm nici faptul
ca fondatorii managementului au avut o formatie
profesionala primara inginereasca.

De atunci au trecut multi ani si multe lucruri
s-au schimbat. In aceasta ordine de idei, polemicile
privind apartenenta domeniului managerial la
tehnicd sau economie, ca sd nominalizez doar doui
dintre ramurile care il revendicd, sunt sterile si
deturneaza o cantitate de energie care ar fi mai bine
utilizatd pentru dezvoltarea domeniului propriu-zis.
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In management, intelligence often means the
ability to organize all the elements that contribute
to the management of values in that system, in
structures that generate benefits on the scale of
the chosen performance criterion or criteria.
Thus, I think that managerial intelligence is not
primarily aimed at discovering new elements, but
focuses on discovering the optimal combinations
of existing elements, that is, on structuring them
in novel grammars.

Managerial intelligence is neither technical
nor economical, or rather it is both plus several
other components, and defining it by one or the
other of its components, is an error. The engineer
uses mathematics as a basic tool, but he is not a
mathematician. In management, performance and
managed values evaluations are economic, but
the manager is not an economist. He is as much
an economist and a mathematician, as a
psychologist, computer scientist, sociologist or
engineer. P. Drucker, the great "guru" of world
management, about whom "The Economist" says
that he is: "The greatest thinker that management
science has ever created," said rather surprisingly
(according to Beatty, J., The World According to
Peter Drucker, Teora Publishing House,
Bucharest, 1998) that: "There is only one point
on which I and the economists agree: I am not an
economist." Earlier, J. Naisbitt, the well-known
American futurologist, informed us in his book
(Megatrends,  Politica  Publishing  House,
Bucharest, 1989) that: "Most senior managers do
not know enough about technology and do not
stimulate innovation." Let us not forget that the
founders of management had primarily an
engineering background.

Since then, many years have passed by and
many things have changed. In this respect, the
polemics about the belonging of the managerial
field to the technic or economic fields, to name
only two of the branches that claim it, are sterile
and divert a great amount of energy that would be
better used for the development of the actual
field.
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Desi, se afirmd cd managementul este o
profesie de sine statitoare, eu, ag emite corectia ca
el, mai degraba, necesitd un mare profesionalism,
dar porneste de pe o formatie profesionald deja
dobandita, iar experienta profesionald poate oferi
circumstante deosebit de favorizante in acest sens.

Péana la urma, experienta proprie este cea mai
autentica forma de cunoastere. Asa cum ne spunea
filozoful german G. E. Lessing: ,Bogatia
experientei strdine castigate din cérti se numeste
eruditie. Experienta proprie este intelepciune. Cel
mai mic capitol al acesteia este mai pretios decat
milioane din celelalte”, iar M.E. de Montaigne
intareste aceastd viziune prin alt aforism: ,,Oricat
am fi de invitati prin stiinta altora, intelepti nu
putem fi decat pe seama intelepciunii noastre”.

Din nefericire, existd actualmente opinia prin
care profesia de manager poate fi invatatd, doar
prin scoald, fara contact cu realitatea practica. P.
Drucker are o opinie si in aceastd materie
formulata astfel: ,,Managementul este mai repede
practicd decat stiintd sau profesie, desi contine
elemente din ambele”. Personal, apreciez ca
managementul este la intersectia dintre experienta
si stiintd care, pana la urma, sunt expresii pentru
rezultatele procesului de acumulare de cunostinte
dobandite formal sau informal. Chiar dacd o mare
parte din managerii de succes ai lumii nu au avut o
diplomad universitara in momentul dobandirii
functiei, ulterior, in exercitiul functiunii, au
constientizat  importanta  cunostintelor  de
specialitate. Pe de alta parte, a pleca ,,de jos” intr-o
functie manageriala, valorificA un exceptional
potential reprezentat de empatia managerului fata
de subordonatii sai. In aceasta conditie au activat
insdsi fondatorii managementului ca stiinta
respectiv Taylor si Ford.

A devenit aproape un truism, sintagma ca
,managementul este la confluenta dintre talent si
stiintd” si, deci, cd inteligenta manageriald se
sprijind pe acel concept atat de usor de imaginat si
atdt de greu de descris care este ,talentul” dar,
insotit, totusi, de stiinta.

Este contextul in care il putem intelege si pe
Socrate cand se revolta in urméitoarea formulare:
,Nici un om nu-si Insuseste o indeletnicire pe care

Although it is said that management is a full-
fledged profession, I would correct this statement
and say that it rather requires great professionalism,
but that it starts from an already acquired
professional training, and the professional experience
can therefore offer positive circumstances.

Ultimately, one’s own experience is the most
authentic form of knowledge. As the German
philosopher G.E. Lessing said: “The richness of the
foreign experience earned from books is called
erudition. One’s own experience is wisdom. Its
smallest chapter is far more precious than millions of
other chapters”, while M.E. de Montaigne
strengthened this vision through another aphorism:
“No matter how educated we are through other
people’s knowledge, we can only be wise by means
of our own wisdom”.

Unfortunately, nowadays some believe that the
profession of manager can be taught theoretically at
school without any practical touch. P. Drucker had
an opinion in this matter too, which he formulated as
follows: “Management is rather practice than science
or profession, although it contains elements of both”.
I personally believe that management lies at the
crossroads between experience and science, which
ultimately are expressions for the outcomes of the
knowledge accumulation process, acquired formally
or informally. Although a great part of the world’s
successful managers did not hold a degree when they
obtained the position, later, while still in office, they
acknowledged the importance of specialized
knowledge. On the other hand, starting from the
bottom in a managerial position capitalizes on an
exceptional potential represented by the manager’s
empathy towards their subordinates. In this very
condition activated Taylor and Ford, namely the
founding fathers of management as a science.

It has almost become a truism the saying
according to which “management lies at the
crossroads between experience and science”, and
that, therefore, managerial intelligence relies on that
concept so easy to imagine but so difficult to
describe which is “talent”, accompanied, however,
by science.

It is the context in which we can also
understand Socrates when he rose up in the
following utterance: “No man arrogates to
themselves an occupation they have not learnt, not
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n-a invitat-o nici cea mai jalnicé; cu toate astea toti
se considera suficient de calificati pentru cea mai
dificila dintre toate 1indeletnicirile aceea de a
guverna”. Cand ati avut ultima oaré, aceastd senzatie
de nemultumire, azi, ieri? Dar, iatd ca aceasta situatie
persista de pe vremea lui Socrate (1?).

Eu cred, cd inteligenta manageriald este masiv
alimentatd si de instinctul proprietatii. Nu este o
reguld ca managerii sa fie detindtorii acelei parti de
proprietate care controleazd societatea respectiva,
dar este aproape o reguld ca ei si detina o parte din
proprietatea societatii pe care o conduc. in acest
teren, au apirut numeroase nuantiri dintre care
semnificativd mi se pare diferenta dintre manageri
si antreprenori. Managementul este o luptd, o
confruntare cu piata, cu concurentii, cu conjunctura
ostild sau favorabild, cu angajatii. Este un razboi,
purtat de oameni fard uniforma, intr-un cadru
deontologic precizat, dar managerul, pentru a fi
eficient, nu poate fi, dupd aprecierea mea,
mercenar in raport cu proprietatea. Dacd ramanem
in acest registru, exista si posibilitatea degenerarii
conducerii de la interesul binelui comun in
conducere in interes personal. Aceastd posibilitate
a fost evocatd incid de Aristotel in opera sa
,Politica” si reprezintd dezvoltarea aristotelica a
conceptului de coruptie. El, ca si Socrate, in citatul
anterior, se referea la guvernarea statului dar,
mutatis mutandis, putem asocia ideea si cu
managementul sistemelor sociale mai mici.

Inteligenta manageriala este sistemicda pentru
cd promoveaza proprietatile emergente ale unor
structuri complexe constituite din elemente diferite
ca naturd, provenite din domenii diferite ale
cunoasterii umane.

In aceastd ordine de idei, managerul trebuie sa
fie un om de cultura. El are cultura domeniilor din
care isi extrage factorii de productie sau isi
regiseste rezultatele. Este cultura dirijorului de
orchestra care, pentru a armoniza sunetele in linia
melodica pe care el o considera performanta,
trebuie sd cunoascd si sd cuantifice potentialul
fiecdrui instrument in acest demers. Pe de altd
parte, existd cultura produselor realizate. Un
produs genereazd un standard de civilizatie,
alimenteazd un nivel si o conduiti culturald. EIl
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even the most miserable one; still, they all think of
themselves as being skilled enough for the most
difficult of all occupations — the one of governing”.
When did you last have this feeling of
dissatisfaction? Today? Yesterday? But this situation
has been persisting since Socrates’ time (!7?).

I believe that managerial intelligence is
massively nurtured by the instinct of property. It
is not a rule for managers to be the owners of that
part of property that controls a given company,
but it is almost certainly a rule that they own a
part of the company they run. Under these
circumstances, numerous variations have
appeared, among which the difference between
managers and leaders seems more important to
me. Management is a battle, a confrontation with
the market, with the competitors, with the hostile
or favourable circumstances, with the employees.
It is a war fought by people without a uniform in
a well-established deontological framework, but
in order to be effective the manager cannot be, in
my opinion, a mercenary in relation with the
property. If one stays on this path, there is also
the possibility of the management’s deviation
from the interest of the common good into
management for one’s personal interests. This
possibility has been evoked by Aristotle in his
work “Politics” and represents the Aristotelian
development of the concept of ‘corruption’. He,
just like Socrates in the previous quote, referred
to the governing of the State, but, mutatis
mutandi, one can associate the idea with the
management of smaller social systems.

Managerial intelligence is systemic since it
promotes the emerging properties of complex
structures built from elements of different
origins, from various fields of human knowledge.

Similarly, the manager has to be a man of
culture. They have the culture of the domains
from which they extract the production factors or
find their results. It is the culture of the orchestra
conductor who, in order to harmonise the sounds
in the melodic line they consider performant, has
to know and quantify the potential of each
instrument in this approach. On the other hand,
there is also the culture of the manufactured
products. A product generates a civilisation
standard, feeds a level and a cultural behaviour. It
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incorporeaza, uneori, o spiritualitate comparabila
cu o carte sau cu o operd de artd. Traim, dupa
opinia mea, mai mult ca oricand in istorie, intr-o
»civilizatie a produselor”, iar, produsele, sunt
percepute mai puternic de catre oameni pentru ca
ele se adreseaza intr-un cod mai simplu, mai
accesibil, unor activititi de rangul intdi ale
existentei umane si, prin aceasta, sunt receptate de
grupuri sociale mai largi.

Sa observam cd termenul de ,civilizatie a
produselor” introduce, in subsidiar, ideea ca totul
se vinde sau se cumpari. In consecintd, de acest
statut beneficiazd inclusiv cultura si, mai larg,
cunoagterea.

De fapt, acest lucru a fost proclamat, inca din
anul 1962, de catre F. Machlup cénd si-a lansat
cartea cu un titlu foarte sugestiv ,,Productia si
distributia de cunostinte”. O realitate existentd de
mai mult timp, era oarecum validatd public prin
aceasta lucrare. P. Drucker, pe care 1-am mentionat
anterior, a construit inclusiv pe acest fundament,
conceptul de ,,societate bazatd pe cunoastere” care
a intrat, cum am vizut anterior, chiar si in
etapizarea stiintei manageriale.

In acest peisaj nu pare surprinzitor faptul ca
marile tari din lume au facut din taxele percepute
in invatdmantul superior o sursd importantd de
venituri. Astfel, F. Zakaria, ne relateaza in cartea
sa cu titlul ,Lumea postamericana” (Editura
Polirom, 2009) ca: ,,Educatia superioard este cea
mai buni industrie a Americii [...] In nici un alt
domeniu avantajul Americii nu este atat de
coplesitor”. Este vorba, aici, de SUA si mai trebuie
remarcat si termenul folosit, ,industrie”, care
inlaturd orice dubiu cu privire la paradigma care se
manifestd in aceastd materie.

Sa observim, de asemenea, si revigorarea
termenului de ,,proprietate intelectuala”. Nu mai
surprinde pe nimeni faptul cd problematica
proprietitii intelectuale castigd tot mai multd
importanta in contextul in care declaram, preluand
ideea lui P. Drucker, ci ne gisim in epoca
cunoasterii sau, intr-o altd exprimare, in ,,societatea
bazatd pe cunoastere”. De fapt, nu cred ci ar trebui
sd fim foarte surprinsi de acest lucru, cand traind
intr-o epocad in care totul se socoteste in bani,

sometimes encompasses a spirituality that can be
compared with a book or a work of art. From my
point of view, we are living now, more than ever
before in our history, in a “civilisation of
products”, and these products are more strongly
perceived by the people because they address in a
simpler, more accessible code some first degree
activities of human existence and, through it,
they are received by larger social groups.

Let us observe that, subsidiarily, the term
“civilisation of products” introduces the idea
according to which everything can be sold or
bought. Consequently, culture, specifically, and
knowledge, generally, can benefit from this
status.

This was actually proclaimed in 1962 by F.
Machlup when he launched his book with a very
suggestive  title:  “The  Production and
Distribution of Knowledge”. A reality that had
been existing for some time before was somehow
publicly validated by this work. P. Drucker, who
has been previously mentioned, built even on this
fundament the concept of “knowledge-based
society”, which entered—as shown earlier—even
in the sequencing of the managerial science.

Against this background it does not seem
surprising at all that world’s biggest countries
made from the tuition fees perceived in higher
education an important income source. Thus, F.
Zakaria stated in his book entitled “The Post-
American World” (Editura Polirom, 2009) that
“higher education is America’s best industry [...]
In no other field is America’s advantage so
overwhelming”. He referred to the U.S.A. and
one also has to remark the term “industry”, which
removes any doubt about the paradigm
manifesting in this field.

Let us also observe the revival of the term
“intellectual property”. It is no longer surprising
that the intellectual property issue is winning
more and more importance in the context in
which one declares, assuming P. Drucker’s idea,
that we are now in the era of knowledge or,
otherwise said, in the “knowledge-based society”.
Actually, 1 do not believe that one should
actually be surprised by it, when, living in a time
when everything can be translated into money,
one has to sell and buy even knowledge.



Editorial

incercdm sa vindem si sd cumparam inclusiv
cunoagtere. Dar, chiar si atunci cand apelam la
surse care nu pot fi suspectate de viziuni si
perspective financiare, precum Biblia, aflam cu
surprindere (23.23): ,,Cumpéara adevarul, si nu-l
vinde, intelepciunea, invatitura si priceperea”.
Poate, ca prin cumulul celor patru concepte:
adevarul, intelepciunea, invatatura si priceperea, se
poate contura un concept care poate fi asociat
proprietatii intelectuale. Cu acest fundament
consistent, pana si in strategia europeana ,,Europa
20207, exista o prevedere prin care li se recomanda
statelor nationale: ,sa amelioreze conditiile de
asigurare a respectarii drepturilor de proprietate
intelectuala”.

Cu mii de ani inainte s-a generat filozofia
,Lhermeticd” in antichitatea mediteraneeand. Din
aceasta  filozofie, intemeiata de  Hermes
Trismegistul, prin flexiunile numelui fondatorului
sau, dar si din semnificatiile principiilor sale, s-a
ajuns in epoca contemporana la nominalizarea de
filozofie ,,ermetica” sau ,,ocultd” din care si
extragem semnificatia cd este o filozofie
inaccesibila spiritului comun, dar nu si unui grup
limitat de initiati. Primul principiu al acestei
filozofii este ,,principiul mentalismului” care se
concentreazd in formularea: ,,Totul este spirit,
Universul este mintal” (H. Durville, Kybalion).
Daca reflectam putin la aceastd formulare, putem
descifra  semnificatii legate de ,productia
intelectuala” care este astfel pozitionatad naintea
productiei materiale. Einstein ne vorbea, si el, mai
tarziu, de dualismul particuld-undd. El marca, de
fapt, intr-o epocd dominatd de materialism si
altceva decat materia pura, adica ,,unda”, ca forma
de manifestare a materiei. Poate, aceeasi imagine,
incerca sa ne-o transmitd si poetul nostru national,
Mihai Eminescu, cand Einstein avea doar doi ani,
in ,,Scrisoarea I” prin sintagma: ,,Punctul acela de
miscare...”. Cand lumea de azi acorda o mare
importanta cunoasterii, nu face decét si recunoasca
principiul mentalismului exprimat, si mai clar, intr-
un alt episod biblic: (3.13) ,,Ferice de omul care
gaseste intelepciunea si de omul care cautd
priceperea. / (3.14) cici castigul care-1 aduce ea
este mai bun decat al argintului si venitul adus de
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However, even when one uses sources that
cannot be suspected of financial visions and
perspectives, like the Bible, one surprisingly
finds out (23.23): “Buy the truth and do not sell
it— wisdom, instruction and insight as well”. By
gathering the four concepts: truth, wisdom
instruction and insight, one may sketch a concept
that can be associated with intellectual property.
With this consistent foundation, even the “Europe
20207 strategy  includes a  provision
recommending national states “to enhance the

conditions to enforce intellectual property
rights”.

Thousands of years Dbefore, in the
Mediterranean  antiquity, the  “hermetic”

philosophy was generated. Founded by Hermes
Trismegistus, bearing a name derived from his
name and influenced by his author’s principles,
in the contemporary era this philosophy is
considered “sealed” or “occult”, which could take
one to the conclusion that it was a philosophy
inaccessible to the common spirit, but not to a
limited group of initiates. The first principle of
this philosophy is the one of “mentalism”, which
can be reduced to the following sentence: “The
All is spirit. The Universe is mental” (H.
Durville, Kybalion). If one reflects upon this
statement, one can decipher meanings related to
“intellectual property”, which is, therefore,
placed before “material production”. Einstein,
too, taught us later about the “wave-particle
duality”. In an era dominated by materialism, he
actually marked something else but pure matter,
namely the “wave” as a form of matter
manifestation. Perhaps it was the same image that
our national poet, Mihai Eminescu, was also
trying to convey to us through his poem
“Scrisoarea 1” [The First Letter], when Einstein
was only two years old, using the words “that
movement point...”. When today’s world grants
knowledge a far greater importance, it does not
do anything else but recognize the principle of
mentalism expressed even more clearly in
another Biblical episode: (3.13) “Blessed is the
one who finds wisdom, and the one who gains
understanding. / (3.14) For the gain from it is
better than the gain from silver and its profit
better than gold. / (3.15) It is more precious than
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ea este mai de pret decat aurul (3.15) ea este mai
de pret decat margaritarele si toate comorile tale nu
se pot asemui cu ea”.

Inteligenta manageriala este si analiticd pentru
ca trebuie sa decupeze din mediul social entitéti
compatibile cu anumite obiective si sa traseze,
apoi, granite pentru noi sisteme care au
semnificatie in raport cu anumite scopuri.

In sfarsit, inteligenta manageriala se deruleaza
intr-un mod specific si pe axa timpului. Mentinand
comparatia cu dirijorul de orchestrd, managerul
trdieste la timpul viitor, pentru a da la momentul
potrivit, asemenea dirijorului, ,,intrarile” in proces
a diferitilor factori de productie.

Managerul este un om singur, situat intr-o
singurdtate stranie pentru ca se petrece intr-un
mediu de mare densitate sociala. Izolarea lui
provine din situatia cd se gaseste mereu in ,,tabara
cealaltd” fatd de cei pe care-i conduce. Sigur ca,
aceasta izolare este oarecum amortizatid de maniera
de conducere de tip leadership, prin care
managerul incearcid sa se apropie de subordonatii
sdi gi s creeze aparenta unei echipe, a unor oameni
care prin munca lor contribuie la realizarea
acelorasi obiective. Aceasta este amprenta de
socializare ~ din  ,platforma de  esente”
corespunzatoare epocii noastre, daca ne intoarcem
la imaginea ,,coloanei fara sfarsit” a lui Brancusi
despre care discutam la inceput. Managerul trebuie
sd aiba taria de a impune anumite puncte de vedere
si de a-gi asuma responsabilitatea pentru efectele
deciziilor sale, pe fundalul in care erorile sale au
un puternic impact $i cost social. Acest
comandament impune o structurd de -caracter
aparte, o etica si o filozofie de viata specifica.

Sa concluzionam cu ideea c&, inteligenta
manageriald este un concept complex care
traverseaza o diversitate de domenii si se adapteaza
continuu schimbdrilor din mediul in care trdim. Un
singur deziderat raméne constant si anume
responsabilitatea pentru rezultatele activitatii
organizatiei. Este o obligatie de care nici un
manager nu se poate debarasa si care, intr-un fel
sau altul, se va regasi in destinul sau personal.

jewels, and nothing you desire can compare with
it”.

Managerial intelligence is analytical as well
because it has to carve out from the social
environment entities that are compatible with
certain goals, and afterwards it has to delineate
boundaries for new systems which have meaning
in relation with certain purposes.

Finally, managerial intelligence is carried
out in a specific way on the time axis as well. If
one maintains the comparison made with the
orchestra director, the manager lives in the future
so that, at the right moment, they can give, just
like the conductor, the process “entries” of the
different production factors.

The manager is companionless, placed in a
strange solitude because they have to act in an
environment of great social density. Their isolation
results from the fact that they always belong to
“the other side” for the ones they coordinate.
Certainly, this isolation is somehow suppressed by
the leadership management style, where the
manager tries to get closer to their employees and
to create the feeling of belonging to a team, of
people who, through their work, contribute to the
accomplishment of the same targets. This
represents the socialization trademark from the
“essence platform” corresponding to our era, if we
were to go back to Brancusi’s aforementioned
“endless column”. The manager must have the
strength of imposing certain points of view and of
taking responsibility for the effects of their
decisions if their errors have a strong impact and
involve social costs. This commandment imposes a
special character structure, as well as specific
ethics and philosophy of life.

Let us conclude with the idea that
managerial intelligence represents a complex
concept that passes through a variety of fields
and that continuously adapts itself to the changes
of the environment we are living in. There is only
one constant desiderate, namely the responsibility
for the results of the organization’s activities. It
is a duty that no manager can get rid of and that,
one way or another, will be retrieved in their
personal destiny.
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